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Department: High Performance 

Reports to: Director - High Performance  

Term:   1 January 2025 – 31 December 2028 

Background: Equestrian Australia is the governing body responsible for the administra=on of 
Equestrian Sport in Australia from junior levels through to elite compe==on, including 
the Olympic and Paralympic Games. Sport Australia’s 2032 Win Well strategy and 
Equestrian Australia’s 2028 Integrated High Performance Plan are the key instruments 
driving the direc=on for EA’s High Performance program. Our values of teamwork, 
integrity, inclusion and excellence underpin our ac=ons and behaviours.  

Remunera=on will be discussed, based on experience between EA and interested 
par=es.  

Reimbursement is offered for travel approved by the High-Performance Director as per 
EA Expense Management Policy.  

Appointment  The High-Performance CommiSee (HPC’) will appoint a Selec=on Ombudsman to assist 
Procedure:  Athletes and the HPC to understand the process of selec=on and to explore resolu=on 

of poten=al disputes concerning selec=on and non-selec=on. 
  
 The appointment process will be as per EA Selectors and Team Management 

Appointment Policy (2025). 
 

 

1. Inves=gates acts and omissions of the EA Discipline Selec=on Panels (DSP) in rela=on to the exercise of 
their powers under the Discipline Selec=on and Nomina=on Policies where:   

a. An Athlete has indicated that they are considering appealing a selec=on decision 
b. A DSP seeks clarifica=on 
c. The Selec=on Ombudsman wishes to inves=gate on their own mo=on 

PosiBon:            SelecBon Ombudsman 

Key FuncBons:         
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2. For the purpose of promo=ng and monitoring compliance with the relevant Discipline Selec=on and 
Nomina=on Policies the Selec=on Ombudsman: 

a. may, and will be invited to, aSend relevant mee=ngs and have access to relevant 
materials and communica=ons of the DSP. 

b. communicates primarily with the HPD and Chairs of Selectors of Olympic and 
Paralympic Disciplines. 

c. communicates directly to athletes through explanatory and debriefing sessions 
arranged by the HPD 
 

3. The Selec=on Ombudsman is not required to inves=gate all complaints or inquiries. For example, the 
Selec=on Ombudsman may refuse to deal with a maSer if the Selec=on Ombudsman considers: 

a. it is trivial, frivolous, vexa=ous or not made in good faith; or 
b. it lacks substance or credibility; or 
c. the subject maSer of the complaint or inquiry has already been inves=gated or 

otherwise dealt with by the Selec=on Ombudsman. 
 

4. Inves=ga=ons by the Selec=on Ombudsman must be completed promptly and within the =meframes 
governing rights of appeal by non-selected athletes.  
 

5. The Selec=on Ombudsman prepares =mely wriSen reports to the HPD that address any acts or 
omissions of the relevant DSP in rela=on to the exercise of their powers under the Discipline Selec=on 
and Nomina=on policies and may make recommenda=ons which must be given due  

 considera=on by the HPC and the relevant DSP.  The report may at the discre=on of the HPD be provided 
in full or in part to the Athlete but is otherwise confiden=al.  
 

The available Selec=on Ombudsman posi=on should be filled with person mee=ng the following criteria:  

• Relevant ter=ary qualifica=ons in law, government administra=on or other relevant discipline are highly 
desirable 

• Understanding of the na=onal and interna=onal compe==on environment 
• Experience in public administra=on, inves=ga=ons, audi=ng or corporate/sport governance is highly 

desirable 
 

• Must be available at =mes required by the HPD and HPC 
• Must be available for any selec=on appeal periods. 
• Should be able to be always contactable by e-mail with an ability to respond on a daily basis to requests 

by the High-Performance Director.  

 

 
 

QualificaBons and Experience         

Other Requirements:          
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• Excellent interpersonal skills 
• Sound judgment and exemplary integrity 
• Ability to manage complex and sensi=ve issues and provide informed advice and solu=ons o`en within 

short =meframes 
• Strong conceptual and analy=cal ability including the ability to interpret complex issues, cri=cally assess 

evidence, and develop recommenda=ons to address iden=fied issues 
• Excellent wriSen communica=on skills and demonstrated experience in preparing reports, including 

public reports, from inves=gatory processes 
• Strong oral communica=on skills, with demonstrated capability to undertake interviews, lead 

nego=a=ons and present persuasively. 
• Accountable for their ac=ons and prepared to convey those decisions to the people affected as required. 

• A Selec=on Ombudsman should have quali=es of tact, integrity and ability to preserve confiden=ality of 
the informa=on that is conveyed to them both by individual athletes and other EA officials and team 
management. 

• There is no age restric=on. 

• It is essen=al that the posi=on of the Selec=on Ombudsman should be above any cri=cism of perceived 
conflict or bias. 

• Must not be athletes or owners of horses with poten=al for selec=on, or coaches of poten=al na=onal 
level compe=tors. 

• A declara=on to this effect will be required and made at nomina=on. 
• Must no=fy the CEO of EA and the High-Performance Director of any poten=al Conflict of Interest at the 

commencement of any mee=ng or when a conflict is iden=fied. The High-Performance Director will 
decide on an appropriate course of ac=on to maintain the integrity of the role.  

Skills and Personal ANributes       

Ethical ConsideraBons:          

Conflict of Interest:        


